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Balance Thrive Excellence Secure 

A Welcome From Our Chair of Governors 

 

Dear Applicant, 

Thank you for your interest in the Headteacher post at Moordown St. John’s. I am delighted that you are a 
considering applying to be part of our wonderful school. 

Moordown St. John’s sits at the heart of Bournemouth, an active, diverse and vibrant town on the south 
coast of England. Our school is currently a two-form entry single academy and part of the Bringing Schools 
Together, Umbrella trust with 4 other primary schools in our local area of Bournemouth.  We work together 
to raise standards and provide mutual support whilst maintaining our identities. 

We want to appoint a Headteacher who can offer inspirational leadership and vision in sustaining our high 
standards and will continue to maintain and develop our values and Christian ethos, that allows us to 
provide the best opportunities for our children. 

If you are motivational, strategically creative and deep thinking with the interpersonal skills needed to build 
relationships and lead others, then this is wonderful opportunity to work within an inspiring and friendly 
atmosphere. 

My fellow Directors and I hope you will find this pack both informative and inspiring, providing you with a 
clear picture of the school. We welcome visits so if you would like to find out more about our school, please 
call the office to make an appointment. 

  

 
 

Andy Swain 
Chair of Governors 
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About our School 

Moordown St. John’s maintains an important role in the 
community of Moordown & Winton. There has been a church 
school in Moordown for 150 years providing local families 
with an excellent start to their children’s education. 

We value the history of our school and our foundations in the 
Christian Church and we endeavour to look forward and 
provide our pupils with a rounded education that is 
challenging & equips them in every way for their future 
education & life. 

Today, we are a two-form entry Church of England Primary 
school linking closely with St. John’s Parish Church Moordown & the Diocese of Winchester and Portsmouth. 
Being part of the Christian family greatly influences all aspects of school life. 

The school is part of the BST (Bringing Schools Together), an umbrella trust of 5 Primary schools in the local 
area to foster working relationships and local collaboration whilst maintaining our own identities.  St. Johns 
sits at the heart of Bournemouth, an active, diverse, and vibrant town on the south coast of England.  

We currently have 420 children of ages 4+ to 11 years on roll in 14 classes with a maximum of around 30 
pupils in each class. All classes are well equipped with laptops and smart boards. The school contains a 
library, swimming pool, multi-purpose hall/gym and a music and drama studio. We also have playground 
spaces, a new adventure playground, a ‘quiet play area’, a sensory garden, wildlife area with a pond and a 
school playing field fitted with all Weather Muga and AstroTurf pitch.  

St. John’s Parish Church is next door to the school & children often visit St. John’s for services & other related 
activities.  

Above all we are a purposeful, safe and happy school where children love to learn. 

 

“The school has a broad and balanced ambitious curriculum which is shaped by its Christian 
vision, an understanding of the peculiar circumstances within which it stands, and a 
recognition that each pupil is a unique individual. This ensures the rounded development of 
the whole child through their learning, progress, and spiritual development.” SIAMS 2021 
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Curriculum & Staff Structure 

At St. Johns we have put knowledge at the heart of our curriculum. This is not knowledge in isolation, 
instead it is a web which enables pupils to learn and develop their skills. Our curriculum recognises that 
knowledge and skills are linked because we understand that a skill is a performance built on knowledge. 

We strive for excellence across the whole Curriculum and recognise that each subject is unique. We consider 
the knowledge, skills and attitudes that are required to achieve a well-rounded understanding of each 
subject. School Improvement Champions and Teachers plan backwards to ensure that pupils in every year 
group receive a coherent and intellectually sequenced curriculum that builds on what has come before. 

Our curriculum embraces learning from cognitive science about memory, forgetting and the power of 
retrieval. Our curriculum is not simply a set of encounters; it is designed to be stored in our pupils’ long-
term memories so that it can be later built on to recognise the inter-connectivity of learning. 

At a school level the leadership team sets out a “Big Picture” a collective summary of the Curriculum, Ethos 
and Goals to be attained during an academic year. This vision is cascaded down through all elements of the 
school and where the subject based School Improvement Champions support the Curriculum for their 
subject(s). 

 

“School leaders and teachers explain how the Christian vision underpins curriculum 
decisions and ways in which learning is fostered, and they illustrate the positive impact 
that these decisions have on children and young people’s learning and development.” 
SIAMS 2021 

Report Link : SIAMS REPORT 2022  Report Link: OFSTED REPORT 2018 
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Financial Information 

Our Finance Manager works closely with the leadership team to ensure all financial matters are in line with 
the agreed budget. 
 

Actuals Budget Budget Budget  
2021-22 2022-23 2023-24 2024-25 

FTE Teacher 18.6 19.6 19.6 19.6 
Total Income  £           2,206,158   £        2,256,049   £        2,280,892   £        2,331,287  
Staff Cost  £           1,939,780  £        1,892,108   £        1,930,730   £        1,972,250  
Other Cost  £              396,550  £            362,946   £            350,128   £            359,008  
Total Expenditure  £           2,336,330   £        2,255,053   £        2,280,858   £        2,331,258  
In Year Surplus/Deficit  -£             130,172  £                    996   £                      35   £                      29   

 £           2,206,158  
   

Reserve B/F  -  £            161,308   £            162,303   £            162,338  
Reserve C/F  -  £            162,303   £            162,338   £            162,367  

 

“The Headteacher has shared best practice and provided specialist training for 
staff.  Middle leaders now play a strengthened role in bringing about improvement.” Ofsted 
2018 
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Attainment Data 

At Moordown St. Johns, we are proud of our high expectations for all children. We consistently achieve high 
attainment for all groups of children. 

2021/2022 Results Summary 

EYFS Year 1 Phonics 

  

Key Stage One  

 Below Expected Working at Expected Working at Greater Depth 

Reading 22% 78% 27% 
Writing 20% 80% 18% 
Maths 12% 88% 30% 

Combined RWM 77%   

 

Key Stage Two  
 

Below Expected Working at Expected Working at Greater Depth 

Reading 7% 93% 42% 
Writing 10% 90% 17% 
Maths 7% 93% 45% 

Combined RWM 83% 

  

 

78%

GLD (Good Level of 
Development)

81%

Meeting the Expected 
Standard
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Fruit of the Spirit Our Christian Ethos 

As a Church of England Primary School, we exist to further the work of Christ through high quality 
relationships, teaching & learning. This fundamental truth is the essence of all that we are & all that we do. 
Our belief is that all pupils, staff, parents and governors are part of a community of learning, where 
standards and expectations are high and there is a real purpose in being part of the family of Christ. 

This is represented by the Fruit of the Spirt within our school. These core spiritual values are our aspirations 
for all pupils to be their “blossoming best” in all aspects of their lives: 

 

 

 

 

As a school we believe that every child is 
unique and valued in the eyes of God. All the 
children are individually and equally cherished 
so that they can achieve academically, socially, 
emotionally, and spiritually. 

Our collective worship seeks to enthral, 
inspire, challenge, engaged and nourish the 
school community further and be a place of 
learning through wonder and question whilst 
offering a clear and transparent expression of 
its Christian spirituality. 

“Character development is inspiring. 
Pupils are developing into agents of 
change by regularly initiating 
fundraising through the school 
parliament, increasing awareness of 
injustice and poverty and ecological 
challenges”. SIAMS 2022 
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 “Blossoming Best” Applying our Christian Ethos 

At St. Johns we believe Just like a fruit tree needs sunlight, food, good soil and water to give healthy 
fruit, we need God’s love, our family, friends and community to help us grow in the fruits of the 
spirit. 

 

At MSJ we value the whole 
child and aim to nurture 
their spiritual, cognitive, 
emotional and physical 

sides to be the Blossoming-
BEST they can be! 

 

 
‘But the fruit of the Spirit is love, joy, peace, forbearance, kindness, goodness, 

faithfulness, gentleness and self-control. Against such things there is no 
law’     Galations Chapter 5 v.22 
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On Behalf of the Church 

We very much look forward to continuing our strong links with Moordown St John’s School and the 
new Headteacher. St John the Baptist Church, Moordown has occupied the current site since the 
mid-19th Century and is one of three churches in the Parish of Winton, Moordown and Charminster 
(WMC). We are a church in the progressive-Catholic tradition (we wear robes during most services 
and have a choir, servers and ‘traditional’ music). However, having said that, we are informal and 
relaxed and love to have our church building used for the benefit of the school and wider 
community.  

There is a ‘short cut’ gate that joins the school grounds with the church grounds and we currently, 
through our Children and Families Minister, lead worship in school. There are also times when the 
school visits the church – year end worship, Christmas, Harvest and we welcome the school to use 
the church.  

The parish’s core values are Sanctuary, Nurture, Compassion and we are proud members of 
Inclusive Church. Involvement in the local community is really important to us, especially the school, 
as well as support of local charities and organisations that work with and help the most vulnerable 
in Bournemouth.  

Father Michael  

 

Rector of the Parish of Winton, Moordown & Charminster  
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Our School Community 

We asked parents what they thought of St. Johns School and their aspirations for the school and the 
key attributes of our new Head Teacher  

 

I would like to see 
continued development 

of staff to be able to 
deliver compelling 

lessons 

The staff are approachable and 
engaging to all children 

The school has always been a comfortable, safe, and 
supportive place 

We really value the fact that, when the staff talk to us about 
our child, we feel they really know and understand her and 

want the best for her both academically and pastorally 
Good communication 
between Parents and 

Children 

Bringing the best out of the staff and 
togetherness within the teaching 

team 
MSJ has exceeded our hopes for engaging, challenging and 

supportive education for our daughter. 
Fostering links with 

the local area 
Continue the relationship with the 
other schools within the BST area 

I’m immensely grateful to MSJ for the outstandingly smooth 
transition my eldest daughter experienced moving from 

reception year through to year six and then onto secondary 
school. She will always have such wonderful memories of MSJ. 

Nothing is ever too much trouble for the staff, whether it’s 
your child’s teacher or a member of the office team, everyone 

is so helpful and welcoming 
As a parent of three children at Moordown St. John’s, I’ve 
always been brilliantly supported by the teachers when 

needing help or advice. For me, the school is simply second to 
none. 

I absolutely adore the hugely creative themed days and 
educational trips to aid the children’s learning - the school 

really does encourage a lifelong love of learning. 
 

“Parents welcome the school’s caring Christian values 
and would recommend the school to their friend ” 
Ofsted 2018 
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Every child who enters St. Johns is part of the school community. Every pupil leaves equipped to go 
onwards into the world with a sense of curiosity, empathy and balance with the memories and pride 
of their time at St. Johns.  

Here are some of the things the children would like our Headteacher to do…. 

 

 

“Pupils’ rapid progress, interest and confidence in learning numbers and solving 
problems reflect strong subject leadership and teaching.” Ofsted 2018 
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The Parent & Friends Association (PFA) 

We are lucky to have a dedicated PFA at St John who organise a large variety of fundraising activities 
throughout the school year; these events are well attended by the school community. 

The PFA meets monthly and works closely with the Headteacher and Deputy Headteacher to 
understand how they can best help the school 

 

After School Ice Cream 
Rag Bag/ Toy Sale  
Adventure Playground  
Film Night  
Easter Egg Raffle  
Wreath Night  
Uniform Sales & New Intake  
Christmas Raffle  
Summer Fayre  
Summer Fayre - matched funding 
Sports Days   
Rocket Challenge  
Amazon` 
Easy fundraising/PayPal Giving  
Xmas Jumper/Costume Sales  
Autumn Fundraiser (2020)  

£212.39 
£369.20 

£50.00 
£371.55 
£806.04 
£562.01 
£422.82 

£1,267.29 
£5,921.23 
£1,000.00 

£218.35 
£644.23 
£135.92 

£57.12 
£8.84 

£342.90 
£12,389.89 

 

Recent donations have been used to co-fund many projects 
within the school such as: the new Adventure Playground, 
Early Years Playground, Multi-Sports equipment and Muga. 
This academic year (2022-2023) the PFA will be supporting 
work in the Library and Early Years classroom equipment. 

The PFA is always looking for new fund-raising ideas and 
meeting our new Headteacher 
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Headteacher Personal Specification 

Core professional experiences, qualifications 

Shortlisting 
evidence sought 
in application (A), 
reference (R) or 
interview (I)?  

 
1. Is a qualified teacher with Qualified Teacher Status (Statutory) -  
Essential 
 
2. Evidence of relevant professional study and/or qualification e.g. NPQH – 
Desirable 
 
3. Has a proven track record of success as a senior leader across the primary phase 
(Deputy Head / Assistant Head / Head of School /  
Acting Head / Head) – Essential 
 
4. Has experience in EYFS, KS1 and KS2. Desirable 
 
5. Has knowledge and understanding of strategic financial planning, budgetary 
management and principles of best value – Desirable 
 
6. Is committed to the school’s Christian ethos, is able to effectively communicate 
the school’s distinctive vision and lead inspiring collective worship - Essential 
 
7. Has experience of using a range of evidence, including performance data, to 
support, monitor and evaluate and improve aspects of school life, including 
challenging poor performance - Essential  
 
8. Has implemented effective planning, allocation, support and evaluation of work 
undertaken by teams and individuals, ensuring clear delegation of tasks and 
devolution of the responsibilities -  
Essential  
 
9. Is able to demonstrate that he/she has led successful change in an education 
environment. Essential 
 
 

 
A  
 
 
A  
 
 
A, R, I  
 
 
 
A, R, I  
 
 
A R, I  
 
 
 
A, R, I  
 
 
 
 
A, R, I 
 
 
 
 
A, R, I 
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Leadership Qualities and Behaviours 
Please tell us how, in your current practice, you: 

Shortlisting 
evidence sought 
in application (A), 
reference (R) or 
interview (I)?  

 
Actively reflect on what works and what does not and use the information to 
influence the way ahead and to make decisions. Anticipate future possibilities; 
thinking is not constrained by the current agenda.  
 
Show the ability and confidence to interact effectively with people in a range of 
contexts; understand the audience and the purpose of different relationships. 
 
Demonstrate confidence and courage in challenging situations; have emotional 
resilience 
 
Build community relationships based on a mutual and collective responsibility with 
diverse partners, to create a quality learning environment for all. 

 
A, R, I  
 
 
 
A, R, I  
 
 
A, R, I  
 
 
A, R,  

 

National Standards for Headteachers (2020)  

The standards are intended as guidance to underpin best practice, whatever the 
particular job description of the Headteacher. They are to be interpreted in the 
context of each individual Headteacher and school, and designed to be relevant to 
all Headteachers, irrespective of length of service in post.  

Please tell us how, in your current and previous leadership roles, you::  

Shortlisting evidence 
sought in application 
(A), reference (R) or 
interview (I)?  

 

Establish and sustain the school’s ethos and strategic direction in partnership with 
those responsible for governance and through consultation with the school 
community. Create a culture where pupils experience a positive and enriching 
school life.  

 

Establish and sustain high quality, expert teaching across all subjects and phases built 
on an evidence-informed understanding of effective teaching and how pupils learn. 

 

Ensure a broad, structured and coherent curriculum with effective leadership, 
developing subject leaders with high levels of relevant expertise with access to 
professional networks and communities. 

 

 

A, R, I  

 

 

A, R, I  

 

 

A, R, I  
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Ensure and high expectations of behaviour for all pupils, based on the Christian 
Ethos, build upon relationships, rules and routines, which are understood clearly by 
all staff and pupils. 

 

Promote and sustain culture and practices that enables pupils to access the 
curriculum, working in partnership with parents, carers and professionals to identify 
the additional needs and disabilities, providing support where appropriate. 

 

 

Ensure staff have access to high-quality, sustained professional development 
opportunities, aligned to balance the priorities of whole-school improvement, team 
and individual needs. 

 

Ensure the protection and safety of pupils and staff through effective approaches to 
safeguarding as part of the duty of care.  

 

Prioritise and allocate financial resources appropriately, ensuring efficiency, 
effectiveness and probity in the use of public funds. 

 

 

A, R, I  

 

 

 

A, R, I  

 

 

 

A, R, I  

 

 

A, R, I 

 

A, R, I 

 

 

 

This post is offered on a permanent contract with a start date of 1 September 2023 

Salary:  Leadership Scale, Points 18 – 24 (ISR Group 3)  
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Application Procedure 

To discuss your application or arrange a tour of St, Johns please contact the office on 01202 527683.  
Applicants are provided the opportunity to be given a tour of St-Johns in advance of the selection 
procedure.  

The tours will take place on the follow dates. 

 Date 1: Evening 10th January 2023 
 Date 2: AM 11th January 2023 
 Date 3: PM 18th January 2023 

Applications are accepted via: 

Online Application 

To apply for this vacancy please apply via: 

- DfE Teacher Vacancies website 
- Dorset Council Vacancies website 
- BCP Council Vacancies website 

Application Form 

Please request an application pack via: 

applications@st-johns.bournemouth.sch.uk 

 

Applications will be not accepted from the sources not listed above.  Please include a full 
statement in support of your application, which is not to exceed two sides of A4 paper / 
1000 words. 

Please do not restate the factual details already included elsewhere on the application 
form. 

 

Application closing date is 23.59 on the 25th January 2023. 

A shortlist will be drawn up by Friday 3rd February 2023 and successful candidates will be notified as 
soon as possible after this date. The selection process will take place within the school on 
Tuesday 21st February and Wednesday 22nd February. Further details will be sent to those 
candidates called for interview. 

Hard copy/emailed application forms are acknowledged within 2 working days of receipt. If you do 
not receive an acknowledgement within this time, please contact the Recruitment Team immediately 
at: applications@st-johns.bournemouth.sch.uk 
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