
Moordown St John's CE Primary School 
Vacancy Swim Pool Technician 

Salary Grade 4, points 6 - 9     £10.39 per hour pay award pending 
Type of Contract Permanent Start Date:  ASAP 

Moordown St John’s is a popular Church of England Primary School in Bournemouth where children are 
happy, and staff are committed to improving standards and providing exciting purposeful learning 
experiences for all children. 

The Directors are seeking to appoint a Swimming Pool Technician to work 7 hours per week.  The 
working hours will be arranged as 1 hour per day Monday - Saturday, with the remaining hour being 
used on an 'as needed basis' for weekend emergencies. The hour may be worked at any time between 
6am and 8am on Mondays – Fridays and at any time after 3pm on Saturdays. 

We are looking for a self-motivated and reliable person who is committed to health and safety.   
The successful post holder will be responsible for: 

*  maintaining the swimming pool to a high standard 
*  ensuring the pool remains fully operational and that faults are corrected promptly. 
*  undertaking a programme of routine maintenance such as water testing, checking sensor  
    readings/pumps/pump flow/chemical levels, backwashing, cleaning of  skimmer baskets,  
    filters, probes and injectors etc 

Application packs may be downloaded from the school website or are available from the School Office 
either by collection or by sending a large stamped addressed envelope (with large letter stamp 
attached) to the school address (see below) 

This School values the diversity of our workforce and welcomes applications from all sectors of the 
community. 

This School is committed to safeguarding, preventing radicalisation and promoting the welfare of 
children and expects all staff to share this commitment.  If successful, you will be required to undergo 
vigorous pre-employment checks including Enhanced DBS clearance in line with the Government's safer 
recruitment guidelines. 

This role is UK based and your Right to Work will need to be established as part of the appointment 
process. 

 This post is exempt from the Rehabilitation of Offenders Act (ROA) 1974. The amendments to 
the ROA 1974 (Exceptions Order 1975, (2013 and 2020)) provide that when applying for 
certain jobs and activities, certain spent convictions and cautions are ‘protected’, so they do 
not need to be disclosed to employers, and if they are disclosed, employers cannot take them 
into account. The MOJ’s guidance on the Rehabilitation of Offenders Act 1974 and the 
Exceptions Order 1975, provides information about which convictions must be declared during 
job applications and related exceptions and further information about filtering offences can be 
found in the DBS filtering guide.  

   The School will conduct online searches of shortlisted candidates. This check will be part of a 
safeguarding check, and the search will purely be based on whether an individual is suitable to work 
with children. All aspects of social media and internet searches will be conducted. As care must be 
taken to avoid unconscious bias and any risk of discrimination, a person who will not on the 
appointment panel will conduct the searches and will only share information if and when findings are 
relevant and of concern. 

For further information please contact Nicky Armstrong 

Address Moordown St John's CE Primary School 
Vicarage Road, BOURNEMOUTH BH9 2SA 

Telephone 01202 527683 Email n.armstrong@st-johns.bournemouth.sch.uk 

School website www.st-johns.bournemouth.sch.uk 

Closing date: 23.59 on Wednesday 28 September 2022 Interview date:  Tuesday 4 October 2022 

 


